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—Abstract—

The expression work-life balance tends to be thought of as accurately expressing the
task as it is being tackled. However, there is no doubt that the issues that are being
tackled theoretically and practically in the name of work-life balance are extremely
important, but the concept of work-life balance has not been addressed. The situation is
occurring.

In order to clarify the fundamental problem of the above situation, we examine work-
life balance in the management system, that is, structured work-life balance, and
consider the relationship between the concept and practice of work-life balance.
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