G
9t [%] Senior Management Regime &

I—KLb—b - TNNFA - a=F
— AP B AE (SMFs) & IS8 BT U 1% 70 © OIS U 1% & Tii—

[ I

FE

FDE TIIUIESAEED AL L, BEAAE T B Al BE A 3 LA AN U1 D B 722 &7
INF Y AL B AL 5D 5o HARFRA - RO —BRE LT2144E2 HHA
AT 27— Yy 7 a—F, 201546 AR —KRL— T - A/NF VA - 3— FHRE -
BMAINTZe TO3DNZ XY HNF Y AYHEDPHED LD o AR TIEIEESHMBLHNIAR S
Senior Management Regime (SMR) (22T F#&E e 6E (SMFs) & WO 2Bl A
DXy IHEY BHE 2 TEET b, HERIIIEBFIUTIR R OB, Mrtkz &1
DD o 72205, SMEs IR T B AR A ¥ N TH Do EEH & R 53 L
L\ 2 %, 3E Approved Persons Regime (APR Mk B Z2HIEE) 1B L ClAs @ <
ZHEDT=A3, 2016 4ELIREE AT THLR@EH & = > 7 + — X X ¥ Mgfbic X 5 FERh M
PR, SEMfEN E2 R L7z DL vz b TAETIIEATHZES Y72 5 v, REH
OMEEL EREEZ T H L DEE LD, TR I 7 ZADRDD N v ADORE & [H
WEHREZ AT HHIDD Y, BAEOKEDORBE L THIZEOERITA X W,

1. % [E Approved Persons Regime DELE & :8RE

WA F 27— K v 7« 32— F (Stewardship Code SWC) £ a—KL — b - H)NF
v A - 22— F (Corporate Governance Code CGC) IZB4 L C, Approved Persons Regime

(1) EHOMEMOEH L TH 5 HARBSELE ST O London M A (KM - HEH - 77 ) A X FphEHY)
DB]J Europe Limited (Level 20, 125 Old Broad Street London EC2N 1AR, UK) ® Hideyuki Nagahiro Chief
Operating Officer (Member of the Board) 2k ¥ ) ¥ Z#l#&k #4757z (20154E4 H23 HHEA 7 14 X))o b o
LONBEDTOETELZOMANRMRTH Y, CHIERICH S,

(2) MFETHEEAF 27— F¥ v 7 - a— FOMHGE FEE-Approved persons & 3AbE ], EASRE S & IER
PATHGH T, KRE ORI OBHALME & & L E SO — RN RHEFE OB N - TR ER25E 1
(20144E9 H) 75-144 &, F[¥EEAF 27— K v 7 - 32— F & Approved Persons il £ - 4458 H & 4Rt
DY) A7 TN F v Al b NCEARSEREANE 2 OB -] HAREFE 0% 25 (20144:9 H) 415467 H,
] [ 092387 & B PUTHGR X 0 % 6 R 0 ME R H O BLHALM & & L ko — v aes, JEE R
F27—F¥ v 73— & Approved Persons fill EE5F 3% i - | H AL A245 80 % 35 (20154F 1 H) 439492 H,
FIEEAF 27— FYy 7a—F, a—=KRLb—1b - HFNF YA a— FOMG & FEE-EENIIB T 2H- %
HoNF v AR & JEEHPATIR 2 & ONCTRATE 03 A IS [T C - [EE50 % (201545 3 H) %556 % 35-140 H.,
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(APR) 12 &  #EEI2B1) 5 CEO (Chief Executive Officer), Hiif% (Directors) 72 & D#%
BHIZIZT Y TIAT VA, VAR TAY bOARL ST, WIS (Strategy) %5 oK)
HEJIIZ DWW, ¥ E FRC (Financial Reporting Council M B eE#ER) (L S EEZEOM
RYATLADEASKH, BHEERZHKMINEZ L ERoTWD, fERD X 9 RfE ORE
PEIZOWTRMTH o 72h &) HBWZUEDOWH O A% 53, CEOFED R 72fE e
WSS IR BEDRTII R 0720 TIE LRV, bo& ERIRE - hEXNTEX20TIE AW
e MR KL E X5 BBICOWT, ZOBRITHEN Z B4l L T 59, HE
YYD &, BHEAMOBAENIE BB L CFRCORANICF 2y 7L TwbH 0k
LEZoNbL, BARNF v Z7HH % &%, integrity, ST HEZBHE & L C D skill, care
and diligence, Hi¥iBl#i o #s¢, FCA (Financial Conduct Authority 447 7 B HetE)
& PRA (Prudencial Regulation Authiority {4t BLHIERE) 7 EBUHIBER & @ open, co-
operative 7 deal, THHO#EY) 2 BRI HEMERHH I 2 EDOLFKICE L8, KEHEICE
\F % {13357 (duty of care) R FEFH (duty of loyalty) IZd LANEKFE R TWAH Ik,
EHELD DT Y T NR—2 & U CHEN SO ERIRNZ ERH S N5, KE
O BFEFRB ISR/ IR E ST, SHFARGOFBEEICHSITREZLE
B ke, MINEA RS (HERROBE R L) 250 2 L%, AR CHREI
TWwh,

APR®DIELIZ, ¥EFEa—KRL— b - #/3F A - 32— K (Corporate Governance Code
CGC) DIERIZH H T L TE, i, JEZEH AT K% (Non Executive Directors
NED) OBLEDREFHDERIZH 2D DL BE I N, TOEIRTIENED 1248 5 RFERF,
HERBEOERNPEEL 25, APRIZ, EEO I — FORIZBWTER 172 NED
OB - @D A%, NEDICIETE SF, AR 2R, EICHIETIINEER
JEICE THREAL LDDOH Y, HEKRONEDICHDLEmE IR 251D DH 5,

PFENCBIT B Z 9 L, SWCIZB W THEMASEMMEOm RIS, I
L OXFLTh {, FEFE EngagementED 2RO L EREGHT 4. BMEBEH S HHHH
AR 2 MEFRBOBBLLE bWV 2 b,

ARIROFEE M A S AT HARWET TH 2RI B T 2EY Y], u—7— 3
YNEOTRETH ) BEYWEN, SREITCHELZRIILrAZVWHEZ AT 5, L,
RFCE L = A A K SR B o0 SE [E B M i A28 Approved Persons I2AEA & L T
BITHAL G % Z T 2 REDPEL, ERERICRERBEMEIFATY S,

SR AR B U TR SEMMER RIL O N J/HEI KD b N5, Rl EH Tl JEE
2006 4 AL LIRS B 5 B 1% O —# 9 #6%s (general duty), KE O BI85 O HI B
BB BB 0T 7a—F 05 b,

APR BRI, #A G ERITICB W THLE 2 LT E MV MRS 2 EoRAREH D
BB I3 X, HMPERRRE - FIWRE I R COEENNED B2 ERT5DDTLH
0, AV & B PO T A & O RIE SIS S AL LS S o RIFARFIATEIL S 7 & D
WEPROPRBEWZE, HEEPHNEORL L2 — FEEALTELE0OREBIRENE
%270 L SWC OAVEHICET A4 H - EEEHYY A7 O EE 25 9,

—174—



I. ZE[E Senior Management Regime & IA—KL — bk « HNF 2 X - O—F

1. Approved Persons Regime 75 Senior Management Regime N\ MDExia & _FiREIEE#HEE
Approved Persons Regime (APR) &, 2000 412 %8%) @ FSMA2000 (Financial Services
& Market (Banking Reform) Act 2000 & [E 4@l — € A ($RATLCE) ) sectionb9 23R #L
L b4 () THY, ToPE4AICHS & FCA/PRA Handbook 12 F#EMIICHLE ST
5o BRMERERE O 2009 £ 123 R SN2 + — B —HidiE (Walker Review) T, Bl &k
E (& EK) Td % Chairman R IEEBPATHGR % (Non Executive Director NED) OFAT: &
HEOBLPHGHE L ZOMNMERETH 5 ) A7 ZHS (Risk Committee) jEiE 7% & D)
A7 E USRS S, BIFOREEGHETIZY 725 FSA S ZoRt5I12HE0 & APR
DO—ER 2 D705, AR CRR) ou ¥ —{E8% &I XD, ROV — v 255k
Jafkfe L 72 IRBEIC D 5 HEFE CGC b Walker Review DI E 2 2T THETENTW5b,

2% APRICEE L CATECR LB SBEICAE L TB D, ) A 7 A IO T Mitsui
Sumitomo Insurance Company (Europe) (8 May 2012) Fff:, 2> 754 7~ X - &R0
JE12D Wi Standard Bank (22 January 2014) 251 H S b, REFEHIEHESOEB D
I, APEMEFORIITENRANFO—FT = a VIR EEINL Z &, BEHRERT
ARIIRE SN LFILE b\ 2 H RIS CORLE: 2 B8R L7-flirxdsZ ey, 7
O — N VARSEIC R E R 2 HIFL T 5,

APR 3 2016 4F LB, $7 12 RATE R % %} 412 Senior Management Regime (SMR) ~\®
ISP SN S, NED DA% 59, LA #AE (Senior Management Functions
SMFs) O&#E 0w & b THRHEAMED b, REESBERICB W TRE 2 B L I
ATW5h,

FE T SRR I L Cid st BEGAEE LRI 1, BIC8ATE:
% EOEFBEN B IBIZD Do TV D BIZ ERHEFEIIH L THABRSWC 252014 438 A
SN, 20154FE 6 H HARM CGC 25 R{RELI | Fr 0 B3 R E Bl & LTOREDED B
bo WETH ik L ToRESME, CGC L SWCIZIMZ T, dbwida— FEAtOWN
HELT, FICHATHER O AL O THREZER (Solvency T firms) 7 & a2 k512
SMR OHHIASEELNEZ L1425 Y,

2. Senior Management Regime M#2/~x & FCA, PRA

APRIZBEIL T, ¥ FH Parliamentary Commission on Banking Standards (PCBS) 2¥SMR
DOF T HEZIRS L TWb, HAE Approved Person &L CFCA - PRADE B TIZH LR
TRIEZEARD 10%FE B TH A5, Frill B TIEHEICH I 24T, HEEFCA - PRA 2 HITE
HNEREHR T IED BB Lo THEY, 2015 4385 A D 5 1A THEAAHED HIL TV 5, HE D
SR B BHR I S i R A B e, 2012 4E Rl — Y A 312 X0 2013 4F 4 H%& > TFSA (Financial
Services Authority 4l —YAHHE) 23RS, FCA (Financial Conduct Authority) &
PRA (Prudencial Regulation Authiority) (24 #L, PRA 3R B 4L O WAR - BB 2 HY4 5

(3) Prudential Regulation Authority, Bank of England, Consultation Paper FCA CP15/5 PRA CP7/15
“Approach to non-executive directors in banking and Solvency II firms & Application of the presumption
of responsibility to Senior Managers in banking firms” February 2015.

—175—



DREA TR B RRE, FCA XY B B B LTy BN % OAT 4B 210 24 3 2 4 RhAT 2 BB
BREL LTI E S 528l o7 20 FCPRA 24 V75V FHUAT (BOE) DA FIoBLZe%
WHEDOENEET S,

3. Senior Management Regime D& % & E&F
(1) Senior Management Regime ®3&E A O &

APRICBI LTI, FERMERELR 2 & D ih & I KA S, A SEAlh Al % SRS
HoTwb kS H O Senior Management JE DO xF S 0Pk, REREE A, T
74 —=AX Y M LTOMNHEFOBE, REFHOME THIEH T2 & 25 £ 3% SMR
DBANEYEDHED 55 (2016 4E3 H 7 HHiAT V1) o MU 2 70 R R R PJ0E 12
BT, MAFEERREINDND THo 722 LI2HA, WAOTAEIE, FICREE
ZHI SR LAPRRVHRE I RIIAIEE LTV, BEEREMOALTLEIAHICER
W3 B o FEE ORI Z ST &L HBZ LY, 2 TIA TV ALEFE LWAIEE VWL T2
BRI ORGR & D % b

FT) Y TNR=ADPS N =V RX= 2D RE L, KEFCPA GEFRIEALE AT
# b1l The Foreign Corrupt Practices Act of 1977) & %\ 3 ZEE BA (3 E BB 11 1=
UK Bribery Act 2010) % EOEBIAEATABEILE, 2> TI9A4 TV X - Tu s I 8BL 0
WIS HIHEFE D XA F — 2 OEEN B LN S HEFATLFE L EZ KToRWESFE L, F
TRFEZ P SBAAAT, FIHIZEAT LR IR B2 EOWML S L %2 5,
HERIDAF 2T =Koy 7« =R EIZB) % Comply or Explain ®7 710 —F O#:%
WMzrb0L b ERENE S, HAMCGC® »FEiRIZHBWTlE, Comply or Explain® 7
Ta—FIZB LT, BARMRMERICHEWT SN 2 LA S, Moy A IR %
ACBELTIE, BALRWT &I X ) M RZEMEA L35 % EOFPIRD b, K
REERARKICE L CORkE b, EIGAEEIIBWTIIRE Lomille 2 ) %
WilibH5—F, BN GRHEHEZF>TRY)ZHED DL L SNb, KED X I ZHFHE]
BEDBATIEZWA, 8 ETEHMOLZWIRHEEL VI DIFTH %L, ByED T —
FEAZOWTREPHEEODDE VR L) He 2L bEETIET ¥ F U E&RTTHIC
B} % Libor EFIAIE R EORBEHDO I VT I4 7 v AREIHIBEEADIRIKIIH D L 2
2, WAETIIREEIEOMR L L CTOBRESH b, SEEEIZFRRZ 5, HARCGC
DEBA - EEIZBWT, BEHITNHEHBEEA T THREFICALSRIETIEZR S, SMRDIH 5
0 HERERE CTh 5 Certification Regime AP EW E RS9,

(2) Senior Management Regime D%
SMR ®OHNZEIZDWT, APRDIIEH R 2 TGS L T X 72\, 5% 4% (Parliament) 2 5
DOFAT % 2T, FERHIFRBZHUTICB U A AT 2 BAS 28 LWWAREIE D ICELD 4L

(4) NI TEE OB 7 % SRR —< 7 0 7V — 7 ¥ ICH S F B 7ZEHD <0 ] ATIE AT No.323
(20124F7 H) 28-34 H,

(5)  WAEAT - ERTHRE W AERRERE 2 —FR—L— b NF V2 3= FIZDOWT]HARI—KRL— b -
HNF YA - Ay bT—2 (20154E4 A8 1) o
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ATVS Y, BEEFCA & 7V —7 > AHHI 215 PRA &, Tk, 8ADHMETEOMkHEZ
m, 1T, AR EHA, BHMA & PRA IBEDHRE AL < A3 2 HH
R5ALT 5 72012 2014 45 7 A 30 H 3L [FERISCH (the Joint Paper) 7 4% R 4 ICAB LT
Wb,

MATRZEICI NI, LD SMR ITHUR B & o> E#keE B (directors and other senior
individuals) @ 7z % ® 5% 3% ® Senior Managers' Regime, Tt B D 72 @ #85% il B
(Certification Regime CR) # &L d D& o TWwh, T, ADITEI 2T %
FCA & PRA IZBWTH LWATEIBHI (new conduct rules) 2358 &, Z D 2D Ok
&, RO APRB X OVAPR D720 D JEHI & 2 — F (statements of principle and code of
practice) ICEX¥bLHDE SN D,

WA AP EL, 2013456 H 12§ AT 2L # I B 3 % ik & & B 4 (the Parliamentary
Commission on Banking Standards PCBS) 2 5 i & /- & it #E (Changing Banking
for Good) {281} % &5 (recommendations) DE % I LTV 5, Wi v 21X, 8
RO APRD T TIEAADTALB R DOFPAAIE L, R 2 LY 7+ =2 X Pb Tk
LAZ%BWIZ EDNPCBSIZBW TSN, 2013 4E 4 /Y — ¥ AP I2B W TH LWkl
BT V=L T = PEEEINTL D TH LD, SMR ORNZITEEEANORTT, HE4
LA & 18 LA (UK-incorporated banks, building societies, and credit unions),
PRA 5B & &1 (UK-incorporated and PRA-designated investment firms (collectively,
banks)) & 7% % 2014 4F 11 H 17 H WM BA 38T — € 2B U ClEd T o £ E S5
D SMR O3 R & T2 NEDOHELELHL T b,

SMR (3 SMFs # 92473 A ANZ#EH & M b SMEFs 1 4 RERRE O BLHITEE) I BYE L, %
KR E L5 L2 PGV A7 2NALEBOEMELLEH L L2 NEL T 5,

(3) Senior Management Regime (Ji55£® SMR) D%
(£ ) Senior Managers' Regime (Jk3%® SMR)

%112, Senior Managers™ Regime (2 DW T A TW & 72, 1957k L2 (the Joint Paper)
WXL, I KRR X2 E RER SR 7 ¥ — LB ICEHE LR GEE R
T3 _EAE BLE (Senior Managers) (2xF9 5 b D& 7 %o HARIZIZHAT OB %R A,
Executive Committee (EC) ® X ¥ 3— (B X HEEDHE), kg DI (certain criteria)
R T EELHEOR, UTHOBITL2EELREIAA, a v hu—)b, F378I2HE
HMEBEWEEICH L TEEZATAHA, €L CHITORBIEIIN T2 HEREED
ERIETIN=THEVIEBEM Lo TEH SN TWLEINSDEANZEL D TH S,

PRA THiE & 17z Senior Management #5E % $H 9 il A1&, FCA O R & £IZPRA IZ
X LHAAKREZLEL T, %N T HRENFCAICINIEESNEHE13, FCAIZX
B RUKBIFLEL END L% D)o SMRNOBITO—H8E LT, BIFED APRIC &
N KRR S 72 A 1Z, Senior Managers (2545243 A6, BITHIM AT 5 b, FCA,

(6) UK Financial Institutions: Proposals for New Senior Managers and Certification Regimes, by William
Yonge, Financial Services Practice, Morgan Lewis.

(7)  PRA CP14/14 and FCA CP14/13 - Strengthening accountability in banking: a new regulatory framework
for individuals, July 2014.
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PRA X $ 2 BHIZBWT, AT OHEFITICH T2 BEIIOWTRIEICL 5 5H
(Statement) DIELAKD SN b, BFHOKED T O AIZBWTITEELR&ZEH R -7
LT, MAOH ) BEOEELZEALD D 554, AR EOBHIFER BT 5
BB D

(1) Certification Regime (CR)

#2102, HFEFEMCEFITB W TIE, H7z @2 HE (Certification Regime CR) 23& 1
%o Senior Managers' Regime ®BIHIZIZNR S 2o\ 2s, BUHITEENC B L 721k # 2 B2 L,
Bt > THATH B WIZER I EHE 2 fi % (significant harm to the bank or its customers)
OISR TREED D HHEER I L CHEH SN AN THEMWZRFEHZ X 2§ ET
H5. PRAICBWTIZZ OB ERGNIER 2% 7] &%) %% (material risk-takers)
W SN, FCAIZBW TR ICHT T 2 %8, AEx RO LN LH5EHEH (certified
persons) % ¥4 A1 N\, Senior Managers' Regime Tl /N — SNz, Bl 2 IRV F
Y= 7 RREEORE ) BN THE YT Ho Senior Managers (ZBIH 3 5 FTHAEEE
DOFFM & 525 (the assessment and certification) (2% L CEE % H, BEZOBEA M &
#H )% (their fitness and propriety) Z&Hilid % 2 & 22k SN b, THIFRITICBWT
BEELRTF 22— FY VLV ARTHIRETOLRE R D,

(77) SMR & APR % G #ipH o i

(£), (7) Z2EHLIEFEDOSMRONGIZAPRON R L ) bILKT 525, (£) OBsK
@ Senior Managers' Regime HA D R IZAPRO MR X 1) 5 7% B, APRO X %
2* b Senior Managers' Regime DML %2 Z Lol X, I TFTHREERAMA72H 0D
Certification Regime (CR) ®xt5 & 725 ¥,

(=) WAM & @Y (fitness and propriety)

#3102, WAME & @M (their fitness and propriety) (2B LT, 2013 43 E 4R 4TS ik
#A, $RATICH LT, Senior Managers DERIH £ 72 1XREBRRREIC DWW T, T3 ) XX
e Ko LCTHEAE» oMY TH L I LRI DL L, o THEZ DI Z 1T 9
Z &, BEIREBICT LT 58 Ml 24T 9 2 & % X o 72 Senior Managers {22 W Tl
ZATH 8, i SN WHEBIIOVWTERZOEN2IERT A L 2l L T 5,
AL BUMEOFMICE LT, BEICFCADOH A FI4 UAHFEIhTwb A, FCA X
Senior Managers' Regime [CZDF F#HATL2FETH Y, FPRAIH ZICHAL FI 4
YERBITLLDOLEND DS, B L BN EZ ST T AEERIIED S L,

(&) 178 B (conduct rules) —2 & (two tiers) ML —b—

55412, 17BN (conduct rules) \ZB L C, #MiF:IC ¥ 2 2 MiBhBERE % 173 5 AH (G2
ERHICE YT AREB LY QIEHPH 2 7V —7) 2R X, LEHBBCEIIBVTIZET
@ Senior Managers, R EREDOR RO AL 5T, MOEFITHERICDHTIE T 5072

(8) The FCA and PRA Senior Manegers and Certification Regime-The new landscape,Allen & Overy LLP
2014.
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ATEI ISR E S N5, FCA L PRAZHED L 28I ZRE L T 555, BEDITEHIH
HlZFEE LTI LZZNEE o T b, RESNBITEHANI 28 (two tiers) 12571 5
n, BB AT 247EREAITH ), FifilE (the two new regimes) I[Zfit) & TD
BeENC W XN 5, 4 281X Senior Managers DA SN ATHHAITH Y, FH1kE
DHAIONEZELHDTH S,

(N THF—ARXAV B

512, =7+ —A X b (enforcement) (2B L T, BHNEKAA: U2 8ICE L
THEM:% A7 % Senior Managers &, RHFFILIZBIT ZEHEMT O (Reversal of the
burden of proof in cases of civil misconduct) (2 & 0, #EOBGIEIZ R THEK 2 FEiE
L5722 EIZDEFCA, PRAICKT 23l 2 AT 5, SRV — ¥ AT TiE, BLIR
D APR DA F — A P FICIRIA WHIPHOSATOMRER I L TG 2R L hTE S X
I Bo HNHD R LT TH A 9 & FCA, PRAZFLB R L 2 5 BARD
ENb, WIZHEEANOHT, FEaRLEME & PRABERKESHICE S 5 Senior
Managers (&, BIFEE 2 A ICIBWVIATLENIC R o 2SO R EICE LT, LR
SN ZLETHE O F CIEENICHSEEME RIS SN 5, 2hE THBEE, I
1T DYEEZL)E @ Senior Managers (21320 A2 EHEZBH L 2 WEZEDTWh, %4
112 OAVE I 72 ST H s T O B A @ Senior Managers (213 S FT8B K 1%
ENGVHOLBUIRTIIEMEIND D, B EL ERFAETIEL I OB SN
%o WEAVERAT OB S 12 B3 2 B OB AN IR E 2 BRI D 5o

(M) B~y TEF L L7 —T N

FCA &£ PRA, $RITAH LD AT A Y M EHNF VR LT, wih, —#&laR
BEE, VLE—F 4 v 794 7, fEEOREIZOWT, #MlromfioEL~ v 7
(Responsibilities maps BEfEDOXf#) #KE T 5 2 & 23 L T 5, LR SCGEO W@
BIMIE 201448 10 A 31 HICHWIBREINIZ 22 o TV B DS, R HHIAERE R T TICRESNS
ETPHEINTOW2, LALADRSMBEEICL 2D #EE (2015451 H 30 HIZHIBRY)
NEMWz 5) 12X, EFCINT 727 4 A7 — TV 2016EFICINALZ L 2/RLT
Who BEL TPRAZEESEICH LT, 7V—7F > A2 (4t BHElcCE LT )&
B3I A4 b7 7a—F (alighter approach) ##H L, F72FCA & 3EEOFITIC T T2
ROEULT T u—Fr2 bl R TPHEEINS,

Il. Senior Management Regime E KA EDA/NF > X ETIVOELT

MR TH BN, FEMW R SEMBEAEZ S ICFOBERREZITT-> TW5D TR
WEBRR AR L0 T, EBICEBAGOFERE - ERZ 7 AMEEINLH
Mo DD TEREBIIH LTI TIAT Y AL Z LI EOEENELHA I D, &
LAY A & ED, EAMifER AL Z X 5 FEERR I3 2 RKRBHETH D, A3FEW, H
LR L BB Z U EOBE»rOMEL M T2d0L VW LH, E=F ) V7 E
TV, HDHWIEI Y TIAT VA - Ta T FTLDMEML 52 Lahs, B0
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HEIREIIOVWT, EiSEs T L%, S¥MERKILEZ VPR L 20Mbis 2
Tl B EETIRAEARFDHFBRLORME 2 -oTBY, 20 FF54 7 v A L
EBILDEE D H 505, BAPEOLGIBUHFOREREO —RE L TAF2T—FY
7 a—F, =KL —=F - HANF LA - TI=FOREBKOLNDODOH Y, € Z 3 Difl
BESbDA e T4 TERRIZT A, Zu— UL L 724/ - BARTHICBWCEY &Y
A7 %ED, WHIZEART A & LS ROE (HOBEAFR) 235 5 15 it & AR
ORI, REMEM LEZ HFE L T 2B b Twb, 37547V AdH b
AT RN & S A 5F ) OWNIRERHIC R <, BRIKTEH 2 Z O IEN ) A7 < AT A b
(Enterprise Risk Management ERM) O KHIEAiE 28 & 72 5

ZoE, MAREAERESHMTHNL, BEFERINBI L7547 2 A0
REIER <, WRIE P E I FE 2 2 SEB U TARAE & LT DO L XIVIZTFA L Tnw 2 &8
B SN Do K, HIEIEDFHIIZD W T, MBI Hife & LT 7 a— v
KB EBNE O - WO ORI WAk S b 2 & & 7%, Bz Eft T
HCTE2bD0TH % MPEDOI— FEAICBWTARRLNHHELETET F
THN=WRD 0L Do BBV, HEREICHNIONED # Bt L Tk s € 2%
TEHEZONDY, ZORE, FRNZKREMOE=5Y) » 7ETIVOBEHNPBER L %
DRV, fERE, BRIREORREE LTI, EELEBIUT & TG O g E B
DR IIRIE S I PATRICE L, BEEIHb S &, MBI oOFHZFMIC L THIRLST
WHDEBETHIRELETLIEDERBELE LD THA ) D

i, BEASFZHSREIMMOY A, $fTLEEOSHAMK2b2 Y TI74 T
Y AWM TR 23S D, APR, SMR % o ] B2 & A 12 & ) ERM O i il B 52 (Control
Environment) O3t % X5 Z L 18D D FEERE - HEEH & DI —HOMEREF % ife &
T AHUWBNOIIR AT ) T L% b o #EE M O 5 2 AR 2 Rihi 12 24 1% o FI T i N O
NED O Wit % 15 C 2 2B LB L % 505, BURiR & 2SHME PL g & 5-ili % el Tl
FOZ LIl b 7200NEGCORIERIROONL, IV TITAT YV AEFELWAIEDOE
AR D ERRIIEIAEETH ), AEHBICBWTIERS R Al v, IV T34 T
YAMDF XD, FEERHZEOHRER o TosEE (ED & NED) 2 W2
0, 774X — 74— (EEE) Zi%ET 570, EBEORBERIOH ) HITEER D 0>
Tz k9,

P E SMRIZB W TIATEIEIHI (rules) OXXFE HWTW A, 2023 oL % 4
BT —EAEE L TWwWAIEE/ADLET, TV 7+ —AA Y FMBILICHEZE WD
DL HWZ D HERD APR HIKD SR — € ABITHEN D 5. il RN —F
RHA TV ATHEENTWSIZLTYH, APR, SMRIEIZATEIHAIZ EDOTWAH I L&A
b, EEOI—KL— b - ANFYAGFEPRY 7 bu—E LTa— FRHEFTY V7
WAR—=AZERELTELZLICHTLEIV—VIBANOE)ELEVZ LI,

2012 4E UBS ¥ f (John Pottage v. FSA (FS/2010/0033)) 2B W T, ¥ & Y A ¥ b
J A 7122w T Approved Persons (2 B9 % 4 7 JEH (Principle 7 of the Statements of
Principle for Approved Persons) # K ASH b 7225, BE M4 R 2GEHEFEZ 4 5 1A

—180—



BHHEDOBRENPTE LD o722 EHASMRANDERO KX ZFEE ShTw b 9, Senior
Managers i EZ2MHI AT A Y M - VAT ORI LT, FCAIZ LB ETEBERIZBWT
TR OBEDAFAE L 72720, BGEW e e BLE DBADIIRICE - 22k Th 5 7,
EHEAHAR T — FEAZL D V=V R=ZA0 5T ¥ ¥ T NN= AL DD
HHTEEIFNITTBEDDHAHA, HART — F S BEFREAUTIC X > TERH) 2558 F
LEDHRTTHH B V= X—ZDKETH AR OERSSS KT OB & HEEME
FRERILD AR ENhoD0H ), ) V¥ TN NR—ZADEEEFEOHE LHR b,
FEICHRBETH DAL - FATICE L Cid, 27 < & -l 4R % #lIE NED 254 5 & & 28
HEIN, 205 HBOBHEOEROERFIE LTH SMROMMANSE L b, 541X
BASE S B O FE R RIS E Z 5N, BRI — FHIIV— IV R—= 2D H 0 F
5 Z EHHEFICA S o O ENI R AELT, HNARHIEE 2 S X ) BT TV OMEFRE,
BRI Z2) A7 T A 7 OWEIRE SN, AEFEFTE D BN 5 h o 7225, BHREILD 7
HMEN, WODHTNF Y ADOHEEEZZEDEDLE—EDOHRIEDOKEEY 7 a—L L
Ta—F - F3HAL AARESEEHS R EOE FHEEEIHS 2 WhREz 5hb,

V. XERSRITEESORRBSE—MBAARTDER, SAFHE{t &EKEHE OBR—

SMR D HEDRER & 72 - 7220134 7 A B EGE S O TR ME I T 2 B E S O mdk
#:2 (“Changing banking for good™) (22T "2 SR4T3EAIRIZ BT 5 LMD % Tk
T 52 R Y (the radical reform) & W2 %, #1472 H 413X LIBOR 4 (the LIBOR
scandal) D EFHEMEDOAIE# 2L L, &Rt 7 ¥ — 2B 2 E MY 2 i - RGO
FEZAITV, TR EORERZIN S Z L 2 HWIZ20124E7 A% L. &Nz,

BT RESHEED O ZEUTEKT & RFEOWN, % B OMMERDBIE 2 EDOWNEN
IRENLAN, AV TITAT UV AH DT Z BT 2 MEMN S L 2o TH
D, HRR I — FOLHE L IZRRMHHE2RICT O TLH A ) o ki HFiox LT,
FCA, 4 ¥ 7 J ¥ FHATR A SHEESH S TWD 1Y,

(9) Brown Rudnick Alert: Changes to the Approved Persons Regime - the biggest shake up for a
decade,January 8, 2014, Author (s) : Peter Bibby, former Head of Enforcement at FSA and author of the
FSA's Statements of Principle and Code of Practice for Approved Persons.

(10) FSA v John Pottage” [2012] 8 JIBFL 490. Upper Tribunal Overturns UK Financial Services Authority
Fine and Findings Against a CEO and Compliance Officer, John Pottage v. FSA (FS/2010/0033) May
4, 2012. FSA v UBS: will big fines change banks attitudes to risk management? Hannah Laming and
Nicholas Queree Butterworths Journal of International Banking and Financial Law January 2013. Trouble
at the Top Personal consequences for holders of Significant Influence Functions (SIFs) from FSA
investigation and enforcement actions,Sara George,28 June 2012. UBS banker John Pottage wins appeal
against FSA fine, By Jamie Dunkley, Financial Services Correspondent, 23 Apr 2012.

(11) RABREE - HAGERER 225 TR SRBLIESOE & HA -l o B B8R T 2 —%58] 7Y
T AREERFEAS 237 (20144F 6 H ) 137-156 H,

(12) http://www.parliament.uk/business/committees/committees-a-z/joint-select/professional-standards-in-the-
banking-industry/news/changing-banking-for-good-report/

(13) The FCA'’s response to the Parliamentary Commission on Banking Standards,October 2013. Bank of
England response to the Final Report of the Parliamentary Commission on Banking Standards,7 October
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BRACHE DO ARICHE T AT RE &#E Andrew TyrieiEBED I A ¥ Mo A D EHUTE
BB L 22 IEICR T 2 RO K& S 2 Wiki> T b, LIBOR L — M OARIEEREDM
ISR HIPACTY a v X v 7R BE2 720 L, MBlE, BEOHRIIKE (RFEND S X —
TVHERTHo7 FUTEBICBIT AL Vv T4 THREDEY DHEOMRPETH 5,

TABEORIMIFTERERZHETALNLBRTH Y, EHWERRED X F —
AIEMABETOBREMIFIL T 7 AT I+ —VOBRE LR LTE, F8ITEBOY
27 LW OBBRICBWT, EEZREICEDLLAL vy T4 TIIERELAVE -2
THEBILL TV EBOIADLLVDIZE L O FHAY v 71d Senior Management 735 |
ERITITHICL > THEINTE 720 IIOHIMIIERAT L HE D72 DI EFIRE % 4 A
HeZ LIRS RO OLNS, A, 512 Senior Management D% EIZ$ %
FEHEVCRBGDSH 0, WHELREIED I A Y BEX LY 7 4+ — AW RELRHIERSLETH 5,
BHARD 5N DITFATRM TIE 2% <, BB - BUff & b I2REDKTITH T 5 —K
o7z BBEMIIMEIIZ Y 74— A2 XA ENUEL 2L, HllZ#MINSE 50
TIE %L, L0 B BERE RO S, SATEROBEF N EIZE ) 202 LE 1D 5,
FWIEHEMED 12X ) EENI IR 2 &Rl v 7 —ORRE R S . FEIR O IIC L > T
EOERPEN TSR, HEZE > THEY W EZ#ED L ENHE TN,

WHEDOHE e B REREL LT, OAPRIMRET 2 XESMROAIRK, @V A7 Lf
D ENTZREARIZ BT B8 3 — FIREDM, @BBIFEBICE W TR o7 &
B9 A HMERR % 1+ 5- L, Senior bank employees ® 72 24 A O V374 J5 H & Tldh
WAV AT BT HEREAL vy T4 ThT 5,

MR TH 505, SMRIZEARWICIIITEBEZV A7 T4 7ORIEERKS 2 EIC—FK
HRERIED LD, EEOFREMNZBESFBOROMAIC DI EDHR 5o IRiRkD 5 W ITH
RO ZHN, HARMCGC L ILBOMEREREZIHI SDOTHA ),

V. EIREEEREE (SMFs) & X UFEHHITIHNER & FCA - PRARHIDEZR

1. Senior Management Regime & PRA & FCA D& RIGEXE

AT T 2 AR HS (PCBS) 1, EEORITIER OB M N 2 FEH8E & LI §
LHEERAT ) RLCERICE DEm SN, 201346 A O it 3 (Changing banking for
good) 1238\ T Approved Persons Regime (APR) D3 D 72812, Senior Management
Regime (SMR), # LW EHIEE (a new certification regime CR) O E 2 #:3E L, 2013
AR — E R (JUTUHEE) OB IETTbCw b (A IVE) . 201448 H PRA &
FCAZSMR, CR, B9 2 3EE 01T, FEHM A, PRAICIRE SN HE XL
BATEV— VI 2 ARG #cEZ B L Tws Y,

2013.
(14) The joint PRA and FCA consultation on strengthening accountability in banking: a new regulatory
framework for individuals - overhauling personal responsibility in the banking sector,August 2014.
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2. Senior Management Regime DXt R A & FIREIFEMEE (SMFs) H KU FEEBEHIT
1%

#r L\ SMR 1X SMFs %2 52479 2 AN IC#H 2 528, EBHBATIG % (NE), FEEBH
TR (NED) IR ST, R~ AT A Y MEx x5k L, SMFs OFRE - %812 R 5
MEF DS L 72 %o SMFs 13X R & @B OB S -G8 cB#E T ¥ B0 1o F 21k
BHOEBZEHMTLEENH LI L EZNEL L, ZOEBHIIYFEERIBEEIZTRA 245 8%
2720 TMNOHLY A7 ENULLZERE SN,

SOEERTT S — ¥ A TIESMEs O % #% 12 B L T, managing & 13434 E BRI 128
JRREERITO) L, HEVIIREICSHT Z I LEBIF TS, TOZONEDH L\
[d]— 7 )V — TN OO 4 FlFEE (other group entities) DEURI&R b, UEBIZSH L /2
4713 SMFs OHIBEICELY LA L LTHEEZHH) 281245,

BRTH 2705, MHPEOREEMEOPE 223 —RL—b - HNF A - 3= FifiE
T, MRS NED & LT, 58%IZa V7954 7V AMOEMREE VW) X0 b,
VAT TA 7 ZRFEMICRL T CERIEN 2 HATRKD 5N TWD (DDA I/INF ¥ A),
WEk, BERZEICOZBMT A LB INRTVwAEEVZ, 29 LASMROAF—241FH
I LHNEEGEATODS RPETIR) A7 74 Z7REHEICE SR DHLEBETHY, 2D
TR D T =R L — b - HNF ¥ ZKGITIRY A7 2R S SHD A, SR
B DBEHE IR o 72 BIH L 2 &3 - KRE O SRS E R E O SIS TWv b,
BEDAT =V % RIZTLEDH 5720, SMROAF— 2% HHICITEAT L 2 L35
D3 B B3, FR) A7 7 A4 71200 ) R A TRAE TH W, 2oz M5 2 &
WCKRELRT A PAEIPNLEBTIISMROBEDIAEXTI X9 Y, AR
VA7 T4 7 ORI EE 28575 L LT, MIEREDHWTERH—AmE LD
PRG Fz R EMBELR, YL B ERBEOHNIEZICBNTESHELTL S
b MAETIE, V-~ VERGEERICBWTH RELARIEME, 5V I3EFE
LD ANEALE R OBEIZFEE L T, ML, #ik#sEo rii Certification Regime
DX HLHEMNZANEEHED A X — 22 E AL, UESRPEBEBEFICE 2 HENRN
AR L BB REOFFEICRRD T L TRY 2D TIE ARV d, BT, SMR FTH &
ALTTZ7ENETL—F2RBFCEGI EICIZEMIH 0, BFRERKICET S
EDVHENE LA,

Z b Z b KREN B THAVIGRH 1 ASHGRI1X 2 O % 5D 2 128 o 7o IO W T,
TR B B R S R E T o 720 o BT 3 v % (bullet proof) & L T
DEHERZ S G ho7-L DIRED SN D 2% 5 I 72 7o O ke A3 2000 45
I YFEFICBWTRRIAIEE UCHEBML L, 2002 4K [E 3 43 (Public Company
Accounting Reform and Investor Protection Act +—X>Y Z - 7 21— (SOX) ) I
X0 EHANC B W THAV B EREAL R ESK S 7z, Lo L, 20084 1) — = » &l fai%
XD, BRSSO ERN EODIEEI L) A7 & Lo - EmE Mg TRR L
L THEEN TNV O 8 2 AR B SRBE B OBke 2 E L, a7 47 Y Al b &
52RO, BEIEIIh A ZYUEORENEH L2 w2 b, TNITHL
T, WK% AR 22— 202010 4K E G (Dodd-Frank Wall Street Reform and
Consumer Protection Act Fv N+ 75 7)) WEICLD, F2b V= R—=Z2DYH
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ZHEDAL L TOLOPKREOHIRE WZ D, )y, AEIZT LTI T ¥ ADHDA
HHERIEERTA - —, GRERL LBV TEZR L TE 7205 R ORHRME, 72414
B L CIEERO SRR ERZ Z2hh, MHINICFRENZMC L D 296l h TS
LB, LA, #UARYAZTA 7 LTV ARWT EREEIEICBITAMENE T
ETWVh, 2OBEISHE, LT LLE=FY v iR EHOKERKEY E EOE TV
ELTAML—PMIEATLZEDPHIEORNPENIIBNTEZY DY, —HKOFESEZEKL
D&M AV OO S ICERKREEZ RO LG, 20 TI9A4 TV AD
Al DR (TR L) 2T - 2RI 25l E TH RO L D0 L9 », ZOWH
DOWHERGTNE &9 2 7%, FALT L L OL WHEANEUR B ICFR S B RE 2 WIFE L 95 5 02,
BEMAHTL %0 SHICIIRERBTTORIET TH, VAZTA 72 RTERTRDLD
Thhd, B3 OYFEHER, BEITHT 2 RIKO 5N 5, FEHEOHIIGRHZ I HE
BHEHLELZ LIZRALTRYLDD, bbb, 204, kO EJE T,
REMOMERETLZHHTL 2 LEIEDTHA )N, REIEEILOFER R EHFT B
BETH DL, BEEERTHNE, FICEHRICEZ 22 MEOEBMIIESTH A )P, BE
I AR ARE XA B T 2 BEERIIARIGH A RICASER EZEON, S Lo
MERRAT i 2 EBIC M 5 72 O MM REDOEITHIZZ Lve SO RITKER, 25 WwIidEs
FERRARMEBAOBERE VDD 505, KER TIEIHEMELR 70— NNV REOLE L RHED
AR IR A AR R DB N O D e WD B o FERIZNERE Th 5 IEBIITRE
(BHEAR NROBEESRAATALRY) Ll Y, BMEZRoE, Btz
K22 ERENEOM D LBERDYD 5. HART — FIZ LS oEHNSKE 50 5
R ARES T BICEHICEWTHEZ DAL TEHDOTHA )P, KEEHEZ
EDHMEICBNTYH, RERBEOKMEZ TR ANTVSEH, ) ANTVEE LT
DEMMECTHOREEL EIFT0b Lidn i i v, 2014 FBUE SIS
I, 3O0DOREBHEORIRSWREL o 72, BAICBWVWTERLLZEEZIZ TWD L
W2 b

PeE N Y RV FEBSMEZEICBW TS ) & %o (business prosperity) OBE &AM 4
o, EEICBWTL HoRMENTWAMENTH L, = oa vy FlhEL2ZIFTHD
Dy IA MEE o TE 7225, 2006 4F I FESHHFEWIEIC L 0, B A 9 — i1 #5
& LTt % X 5 B0 S 7z, SMREHE D #24% & 72 - 72 John Pottage v.
FSA (FS/2010/0033) O HI K2 &2 ATH, 29 LEBBIZYMEE LWV b4
DEFIN E O DIZHPER 72117 (reasonable care) % £ o TREICE (I N2 5 HED
HikshTwd, EEOHEGEIR LTI Y TI5A4 T VA, BICFHEBYZ L%k F
2HD0TRERVERBEING, TOBERTRENESMEDDODOH L DA INF ¥ ALY
LAY DH Y, TREREZ R ETHEIDTIEH L2, SMROEENERIEVDLDO LR
bl 5,

(15) WIEAHSFEOMHEICO &, i [T —KL— b - AN ¥ 2 ERGEYUE] F 114 (20044F) 667 FEL T o
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3. LiREEEMEE (SMFs) & FCA - PRA il
(1) SMFs 2% % PRAD 7 70 —F

i CHITBWTPRAIZSMEs O g E# A TTRL, SRR OR &L (safety
and soundness) |25 E 5.2 AW BEMED D HFEREICO VT T OMDFEFRL TV 5, (a) /M
14E FALE (a small credit union) Z k< PRA X5 23 Senior Management FEREICEIL T,
EBPUTHE (Executive) 1 Chief Executive function, Chief Finance function, Chief Risk
function, Head of Internal Audit (W45 ), Head of key business area 3%V, JEEHs
#AT1% H (Non-executive) 1Z Chairman, Chair of the Risk Committee (VAZEHAZRHE),
Chair of the Audit Committee (i &ZH&ZH K), Chair of the Remuneration Committee
(N ZEE 2B ), Senior Independent Director ( EARMHUGR) &40, BIZEB AT
%R, IEEHHITR BIEO AT A MERELL T Group Entity Senior Manager 235135
5o (b) PRA O/NEIBAE FI#L A @ Senior Management ¥§#EIZB L Tl Credit union Senior
Manager 2B HATXH, IEEHIITE BIBOT AT A MERBLL THREN TV A,

%, PRA O SMR O F T, /MNEEE LA DAY o 4 b B 13 i = k8 A3 (Chief
Executive), #% iM% BT (Chief Finance) & B¢ &4 (Chairman) O #EE % 4T
FTHIAULEOBREZET A ENEREINL, SMEs D L IEF— IO NTNETH
%73, Head of key business areald 4k L <BIMEN72d DT, #HY4T5¥EE - HEO
FHIRASK & W72 DI UGS RBER o Z et L % BRI LR Wil RN D %
Z L% % PRAZBRS, ADPEEDOSMF #3755 2 L IZWHETH 0, SRAEEIHIX
—ETEMEAT) 2L TE 2D, BRI OKBREOLENDH %5, PRAIFE
SMFs 52 FAL OFEE BB, B %479 Senior Management D A B #BE 5 & i,
Senior Management iX SMFsZ & - T 5 SN2 2BELIZOWTOHMHEMLEHEH 2
%5,

Q) BEMLE T V—T %

BEALE NV — T 43I F 5 Senior Management DAL iE A1) 12 APRIZEBT 5 & [H
Thb, Bt 7NV —TRFEITEH SN, Tot - Bl S S ICERE 2B 24748
3 5% Senior Management (& 45% 1234k - Bl &4 & OB T O KRR EZ RO BN 5. 4hl
B OMNIBICH > THRB L CTEHPESMFs OfEZ R LT RiidbH 0 HL L %
PRAZHEHI L, Z OWE TG YR ORBAILEEL %25, PRAORTHF L LT, IV —
THEEHIIBOW T V=T ERE S PE TNV —TREICHDLIREEZITILEDD
D, I Vv—T7THMEEBAZRERIILAEMESHOBMEZEAZBR L LTOKREDLEL
ERCE

4. SMFs DEEICET 2 RENDELZ—PRALEFCADT7 7O—F—
(1) PRA ® SMFs I2/§ 57 70 —F

PRA 1% 4 Senior Management (2817 2 HLOE ) BCTIZE LT, BEICHET 2HE
(Prescribed Responsibilities) % BREHZE L TIREL T4, PRA O SMFS O K EF#HIZB
W CHERT DO E M (responsibilities inherent in the definition of each PRA) IZME &5
DER D FEMMNIHAM I —RL—b - HNF LA - I FREBE ) AT AT AV
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F (ERM) % LD ZREDI XY FTH S,

PRADEALICHETABEE LT, LLFOWNEDIZIF 55 (SYSC : Senior Management
Arrangements, Systems and Controls)o (i) SMRIZBIT AR IZOWT L FEERPERTIC
X BIEAT (FEHE, B#la &), (i) Certification Rules\ZB1F 2 #%HOET, (i) v
XY M2 AERSIEE (= v 7) (the firm’'s management responsibilities map) @34
SFIRME, (iv) Senior Management $5E 2 $H 9 & T O A3 2 A MBS, & MUHE 7%
&, (v) WEEE A RRRE IC B L Calgett, itk oty & B8l (SYSC 6.2 (Internal audit)
Senior Management Arrangements, Systems and Controls), (vi) 2 ¥ 754 7 ¥ A2
B L CRREENE, MortE o sy & AL (SYSC6.1 (Compliance)), (vii) WV AZ 2> o —
WAZBI L Cakgat, Motk odisy & B (SYSC7.1.22 R (Risk control)), (vii) P55
(whistleblowing) (2B % 4% @B O F $1 & NI FHE & 12D W TIENE, Mtk z 5
R D ESF L BB, S5 E T3 5 AR = (detrimental treatment) %5 @
TR (2 TRABEOHAMIML T I eI 5), (ix) BLICHT 2 HE
DRy, (x) FEBET EICBT 2 YF SR O R L LR R S5 2 & (ERM
2B 5B (control environment) & &3 4), (11) HEEBHIIBIT 5 4% ER
WO MEAL LML EEIELIL (AR =Y aF V) AT DL A I A T
Eb%ryn), (13) BHESHBHOE YA AET VOB LM HrbarTI47
¥ ARTHMIZ 4T M RIINBLI 2 S O MR L2 Bk L 2NETH ), Bk
RS2 HIETHRSE O 200 3 — FEAICDENLANETH 5), (14) LR O
B BRERE, (15) Y% RbERE o M B, BENGE) I 2222 5 Wl ofefit & g =, (16)
e E O AR ST E] & Dk WLBRETE] (The firm's recovery plan and resolution pack), Z#
LIZETAHNF y ZAONITat X, (17) B2 H 20| (proprietary
trading) 217> TV 5 EIEZORGINE, (18) Ua%ERBEEY 1235 v T Chief Risk #5E
ZHYEAPGEL WA, BEERERIASSYSC7.1.2R- SYSC 7.15R OHEIZHE - T
RHALZZ)V A=A YA Y FOERTHFEFHREBINSLDOLV—VEFRRL, 22 SYSC
ALIRDBEZHE > TR TH 5 Z &, (19) Y% SRl A 5 A B 5E (internal
audit function) Z4HEL TWAYA, INHO NHIWHTERZH I AR, SMV. L Tw
LT ERMERTHOHMBEBZIEA TS 2, THIZIIINE SN NEBE AN O EFR;
DEMHES AT A MBI ONESA L NTEEOMOBEN 2FAEEHEZDO~Y LT X ¥
I (management of potential conflicts of interest) 2% 15 (b & b & CEO D179 WK
fel &2 I T 2 E L L TN E AR SKRE TRIE L T & 720, 2 oWNHREARKEE
A3 A MHIREE 2 SAMNE SN2 AICE U2 R R WARE A & o R K OB 1E % 4K
LTBY, 2oa vy SRS CEREANI VLY Y PELTOEA SN T2 L LS
POMBRE V2, BRECBIZA vy F 1 7ORLAOMEY L LTlmshz L
HThHA)o (20) BREERBER B W T LA HHESE (the Senior Independent Director
function SID) DEFEZAT ) AV WIS, KEOBEBLITHIFOEEEZITHIZ L, &
5O YHERIMNTEORE 2 TR T 50 RELREEEREO 5 X & E
MR 1T 2 &, SIDDOWREEZ D> THH) ARV T2k &2 FIH L CTREESR
(16) [ EHHMEOANF v AL EEHIEICBTE2200[A LN KBEASGY 2 Y 4 ¥ 1) F— b (Grant

Thornton 2009411 1) o
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FECTEALEIHICTAIEDHMNTH A 9o KREIDOEIF M AL/ G5 (Lead Independent
Director) DHIFEZ FEF#K L 72d 0T, MBI OBROL D T LoFkE LTREME D
X EEICEHEIC T OH E L TR ZHHEL TV LEEH L, HARIZ— FIZBWTy, K
HIJ 4-8. 4 37 41 AR HU 13 0 16 72 5 HI 4-8 12 B\ THEGE M AL AV 1% 038 A DRl 37 &
nTnwab,

(2) FCA® SMFs 2§57 7u—7

—Ji FCA LB 2 SMEs D EZRELTE Y, BHIIROMY TH S, (i) PRA
WEDIESN TV RWEBIITHE B L OEEBIITHE R 2 TORHIRED X ~
N—%W&Ed 5 &, (ii ) BL7E APER Principle (the Statements of Principle and Code
of Practice for Approved Persons : Approved Persons (2§ % 22— N H] D ZREHIH)
DT TRELRERL L THEHIN TV b0, iiIb~vtr—ur 5 v 7O (money
laundering reporting) & 2 > 77 4 7 » ZEBIHERE (compliance oversight functions) %
Mz sz &, (i) HABEHEZOERICOVWTHET 5, BLROBHICBWTHIEAEZES
AR T 5 2 LARDHNT WD, (iv) FCA F72I3PRADNICE > THSMFs & LT
BIRESI N TR WHEZH ) AIZDOWT L, FCA OB o2 % 2 2k 10 72 B bk
ELTCHEELRFMLEDH S SMFsD VY A Mo TWBEHNEDS OLHIUTBIRET 5.

FCAIZED & NEDOf%H, ~ A —a %) v FOREB LA T34 7 v ZADEH
22272 % SMFs D ENZDOWT, HERIOFCANY K7 v 7 IZBFJESIN TV LN L HL
LTWwWbZEtZhRTWn35,

FCAZ X, NG R AMENIZFE DORRED 720 O SKRN AT ZEL TBY, £
OB L THER R S OWME IO E RICHMESH B 2 LAY, BRLFLSH S5 SMF &4
FEADETT BV H 202 T 2BICEH SN T AP TH L ERRTWD, &
O—B & LT, FCARMNBEHMEEICHER SNATRRENH L LEEZONLEL R L
BEOV A MU TFO@MYRMEL TV, KV A MIBWT, 12O LTI ADMEA
M TAHAIEEMTLIROON TRV LITHEREZET 5,

R BB (v ba—) #ERE 2 B < Key functions & LT, (i) &BJRIRICEE L 72
VAT ALy a—)b (systems and controls) DMV 7 HICA XL —F 4 7, (ii)

BEEEORE LR O ICEM, (i) XInI—E R, (iv) %, (v) HEEH,
(vi) &Rl - P27 R4 A, (vil) EEu— D7 N4 A, (ix) oMk, (ix)
A=t — v (BRBEERER, ©ELNRLETLRO&8ER), (x) V75—V HEA, /-
ST O/NAEREIZERS), (11) SEpE oo o s IRRE (First line quality assurance of
sales) ', (12) W& D72 dORE], (13) @, (14) @g - vV r—ru—rBro
515 (underwriting), (15) V 7 — VEIEDOPLE, (16) A=Vt —VEigo e, (17) x—
Ve — VB Z NG E LEREGO T v e A, (18) )V F— VB ENRE L7724
WP OTHA LA, (19) =7 T4 Y 7ERRI I =r —3 3 v OFER L A,
(20) A A= —H—V R, (21) FEOFEHEU, (22) LR OXIG, B & KB,
(23) I Pt 7 4 2" (24) [EHFLA, (25) ¥ ¥ % 2 OfkFitt (business continuity), (26)

(17) first line & L, 3 lines of defence (32 DPIfHLE 7)) Z SHHICEL LA LN 5,
(18) I FUF 74 A3, GRNG D) A7 EMEZHCELRET LM TH S,
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ABE, (27) UEHESRBEEOBMB D720DA V54 TAF— A4,

PRA ® SMR & [ Kk 12, FCAIZ X MIEHE D FCA @ SMFs % #4178 A & 5 A1
ME2 KB ERD D ZEDRLEE ENLD5 FCAIZE L, Flvhe LTEELELD S
SMF Z4Hw, it & 2 282 S NS AL, BEICFCA £7213PRAIC X 5 SMFs & LT
HKEBENL WA IZFEF LD TERBIND Z LD EETH S,

(3) A A DA HPH

PRA & FCA ® SMR #&b¥ - & LT, NREMBEEOETORKREZD A ¥ IN—
AT H T LI b KB CHREELR SR O AL, EBPITERERZDOA Y N—17
ELRRELRDTEEFCARNIFEL TV 5 (RFICHER) .

(D ABREHEOTH

HH LB ARET S 9 1 200H L WEA1I5E 7O T (Handover arrangements)
BT 5HDTH b, Hi7- 144 7z Senior Managemement 2580 I BEAE 2 92479
5 7= DB R, BRI O) X7 7 ERREEREES X9 12T 2 5 ESLEL 7 D,

(5) EDHHI Y JF xS 2 A

FCA THE 172 SMFs 2 #1473 A A IZ FCA O &AIZ X B FHATKENSUIEL 2 5 DI
%} L, PRA TIR%E &N 72 SMFs # £173 A AN 1d FCA D[Rl & % 1% TPRA 2 & % FHiAK:E
7)‘?&‘%@2 7’.—; Z) o

5. Senior Management Functions (SMFs) Of& 1 X k

% SMFs & T &3 % PRA, FCA OB 4 )5 OBtk % B H 5 5 o fix i R 8 AT
e (Chief Executive function) (SMF1) PRA, #x M B EATLHHE (Chief Finance function)
(SMF2) PRA, ¥#HUTHUH ¢ (Executive Director ED) (SMF3) FCA, &Y A 7 HH
#fF: (Chief Risk function) (SMF4) PRA, Wk ##B& (Head of Internal Audit) (SMF5)
PRA, FEVE VA RO YL E (Head of key business area) (SMF6) PRA, 7V — 74
Ko F#EBE (Group Entity Senior Manager) (SMF7) PRA, 1E & @ SMF (/N
fEH &M D A) (Credit union SMF (small credit union only)) (SMF8) PRA, Btk &4
F (Chairman) (SMF9) PRA, V) 2 7 Z R4 Z R & (Chair of the Risk Committee) (SMF10)
PRA, ¥ & H 2 & B £ (Chair of the Audit Committee) (SMF11) PRA, & H &
Z: H & (Chair of Remuneration Committee) (SMF12) PRA, #% % B &% B & (Chair
of the Nominations Committee) (SMF13) FCA, b #% 4 37. B #f % (Senior Independent
Director) (SMF14) PRA, JE 3 % #4417 B ## %2 (Non-Executive Director NED) (SMF15)
FCA, a2 v 754 7 ¥ A% (Compliance Oversight) (SMF16) FCA, ¥ *—1 ¥ 1)
> 7t (Money Laundering Reporting) (SMF17) FCA, % 7 B AT #% i€ (Significant
Responsibility SMF) (SMF18) FCA, # L T PRA (&4t (7 v —7 v A) Bl O BB E
JTE LT, U A7, B e Coiee g L L, FCAIATEIBGI OB 2w,
o, EBPATIR (ED) &= DR 0 R & § 545, FCARaA Y747 VX, 4 —
O ry) 7O TNED, BIZSMEs bIAS HRELTWAE I EDER 5o
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VI. Certification Regime (CR) & Certification Functions

1. SREHEEE (Certification Functions)

SR — ¥ 2 g R 12 B v Tt Certification Regime (FRZEHIE CR) A3VE A X i,
X G A B B AR o O BE 2 9247 A 72 © 12 fit and proper b DL L THEDMA
EFRELRINELR SRV, IO OKBIIEE L GEEZ KITTHEAE (significant harm
functions) & LTHIGENTWE DD TH b, UFEEHBEMD 5 VITHE I L TEKRLE
EERITTIVRAZ ZNET HHH S NGB 2 FETTHMAPRNRE L5, HECEICE
WU, 2h 5 HELREEZ T TR EE (Certification Functions) & L TRl
SNz,

2. MHLEHL S DEEOEDRIE RN &

FERRHE & FEAT T AL, PRA 7213 FCAIZ X AHBLARADON R T Vo MRAe
FEIIBWT, BEUMERDPMEEHMD Mt and proper TH b Z L R - RETH I L%
D, COREIFEETTLLEND 5,

3. REHEDERAMNR

REME O @RS L LT, PRAOCRIZH 9 4@l #% B 138 AN Z 1 # i (Capital
Requirements Regulation CRR) O3 D R1T, FEEH &4, PRARE ORE ST
HY, SMROMRE H%o>TW 5o

4. BERVRITAH—

PRA I, HBHIL — Vv OBUS S EERY) A2 74 77— (Material risk takers) & L
THEHEINABMAOLT L EHIREREOHEEICAS DO TR, PRAIZKOH%
RLTWA, SMR D% & 7 5 Senior Management, & 5 Wi 4% EaigEOa > ba—
IWHSBEZ AT L TV AR IZREREDORNR & 137 5 v, L% SRS BT 5 2 %
JAIEEICEE L TB 5T, BBERIBICIDAEET A MOMRE RO WEADL R E
57\, FHMAILZCRR F 723 E RO R TlE R W L5 5, PRAEHMALC
MLTEER)VAZTAD—DERIIOVWTRLELIERZIREL TV 5,

5. FCADRREHIE

FCAIZOWT, REMEIZPRA X ) BIRAWEANICHEHE I NEREEEZ TS, HE
BRIVARZTFAH—=IZOEUTOHEEHEEINS, (1) LLETIZ APR ® T ¢ SIFs (Significant
Influence Functions) & SN TW72HRER FEAT L T 7225, #H LW SMR OFFAICIZ & R
{ o 7oBkREZ F2479 Sl A (CF29 (controlled function))o (ii ) wi’E i 0 %K 7 &S &}
IBOEE BN (EET—> - VT —VIET FNA HF—F—7 L), FCA® Training
and Competence Sourcebook IZF0# 115, (iii) Senior Management DFEFEIZA L 2\ 75,
HEFE DN ROMA (a certified person) ZEEH LV IEvAI AL PLTWASEH, FCA
HANZERMAICLET SIS,
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6. PRA & FCA OFIE DREER
PRA DEEMEDOWNROMNEBIZIFCADREREDON G E D %5, R,
MNOHETHIN, HEBOREDDIZHU—D T UL A5 RETLIENEEINS,

7. B—DBE

W SRR B W TIL, S 2 e ICE L QI R B IS — O RE % 5847
FTHIENTELLDEEZONL AP BEOREREZIH-> TOWBYA, H—03L
EN e ENTWTH SR IC#E A Y & B (fitness and propriety) 2%l S5,

8. EEAM3E

PRA OB E M EE X EEA (FRM %7 European Economic Area) ®JEEZJEIZH LT
FOEH SN0, PRAICE UL, SNOOLIEICBIT 28 EM L @I L Cid et
D EHIE (prudential matters) TH Y, HEOEBEIZIRT LD D EARTWDS, fi)f FCA I
PRA & 87 ) EEWNICEB T 2 EREEOTENCEDL 2 FH A H - TB Y, BEOE IR
FTHLBDTIEHWELTEYDREVHERZIRETLDDET L, LA L&DHPRA D
2% @ (prudential) BIE & 57 0, [TE)ICEY 3 5 FIIIBAEM B NE 2 FEo ] RetE
Y, COMEOMT L MELIEN L TETWwb, &8, fiEHi O APRIZBWTIE, EEA
DEIEIH T BEADD TOREN/2Z ERFER SR,

VIL 1TENRAI—2 BHIE—

1. L WITENRAY

PRA & FCA X, MR ERBEEOHMEB D202 ATEIBLHI (new conduct rules) % #¢
%5 %o PRAGHATEBHIATPRA & FCA 12X % SMR, PRAIZ & % CROBICH#H S h
52 LuIET D, PRAIZFCARED SMFs 219 ABICH L CTH#EHTA2TFETH %,

75, FCAZH L WATEBIAIZ L o AR IS LCEA % 2 £ 127 %, (1) Senior
Management & L CFCA ¥ 7213 PRADKA L 722 TOM A, (ii ) FCA & % W IZPRA D
CROMR LB ETOMA PRAICK D FREENTH FCAIZIFREE SN LW — A0
EEND, el b ftaE (safety and soundness) @ B CIE LGSR EE L2529 5
TeWHoTH, REDOHEZIIH L UIHELZLELEELVEENH N HL72DTH %,
(iii ) &Rl — © A FHE A T WS 23 MBI R 2 5 v 7 DSt oo &6t

FCARATEBI B ON R L 2 5 2 WHEHZIESRY — A SETH VTV gEE L
EAWICH L DI 2 Lk RD, Wik LFHTFCAIWX, L TFO@E) FCAfTEIHHIT
AN—=ENLEWEADY) XA b x2iRET 5. (1) Zf14% (Receptionists), (ii) F&EE2H#H
(Switchboard operators) @+ XL — % —, (iii) DOV —2 A% v 7, (iv) BEEE
(Reprographics), 7V ¥ bDOIV—L A7 v 7, (v) &R, WEH, (vi) £ X MEHL,
(vii) i H (Security), (vii) sREFLH, (ix) A —74 AT 27 VEME, (x) HEIIR
DAY v 7, 1) E#EAY v 7, 12) T—=HAA 7 - La—F-<xI 2, (13)#

(19) Changes to the FSA's approved persons regime, Nabarro LLP Sam Robinson,July 21 2011.
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T, (14) REOSNERED A ¥ v 7 (Corporate Social Responsibility staff), (15) 7—
7 PO F T (under the Data Protection Act) 7—% -2 ha—J =t 70ty H—
Onr¥x), A6)ERAY vy 7, AN r—=%0) v 7 - 25 v 7, (18) 8=V F I - T A
5 vk, (19) HREM Y R— N (AL T TR ), (200 NFEH - Tut v H—,

2. ILWTERRBIDEKRT 2 ECH2BHIE—

ITEBANEPRA E FCADO R K IZ3E T 225, PRAICIIFEAE V-V E LT2)E
WZoEl SN b, 518 (the first tier) DIV — W IEXFTER & 7% 2 ADHE D N EATEBAI O
ETORECHBETLINEDD D TH %, %28 (the second tier) ? )V — VL Senior
Management (2 @ & ] S 4, 5 R &R 2R O %) R 7% # & (effective running of
their firm as a whole) IZ8 32L& 312, HLT LR EOXKBETLEIA I AV D
HEZKML2DDTH 5,

F72FCAIR220DBMDON— VEAZREL TV 5D, H1E (the first tier) D ADTT
Fr—nE& LT, V=4 HEOHRICKEZ TV, BPICH ) LEDPH L. V—IV5:
TATENC B 9 %8 Y) 20 R HE A 3857 L 2 00 d e © 72 v,

VII. Senior Management Regime (CH (T AT 7 #— XX > D1k

1. 7H 2 2E) 71« Dd{t—REEZ 55 9 HE—

2013 4E ARl — ¥ AFEIT BT, #ifI4)5 12 SMFs D ERE DB, Senior Management
NOELOWMEREL S &0 4~ OFABEML 2 b3 2 720G SN FHAE A S 7z,
(a) X} 4 f>2 @ Senior Management & L COKRED 72D D@ HEM:A33 V), % @ Senior
Management D EALICE K RZILDH L, FHEYRFOKEIRD STV 5DH, (b) Bl
LI LT, M DORGBERE 7 5 I DR DA% 8 U T Senior Management DY
SRR 22 &2 589 23 72 I MERR 23 5- S LT b6 () Senior Management 7%
AT % 8 ) FEHEIN T, AR AFEDBUHEAF 0 K % L9 541213 Senior Management
AT UK AN 2 3B E 2 33 %, Senior Management %% AT 4 & B 13X
B HM % THi & (reasonable steps) #¥EA TW/2Z E 2 BBV FICHA I EL I LA5T
& WA, Senior Management (2B EAL2E Uvda e v (BEAT DO ¥ %€ Presumption of
Responsibility) . 4% E X, AE% 7F 3 H#E%E (rebuttable presumption) %783 & 0 & Pfig
SN, (d) Y%A RBERE OB fe 2 3 < B3 2 B IR P O QK (a reckless decision causing
a financial institution to fail) (CFA L Ti&, TSN R FHETZ2HHLE TV S,

2. =S

YO ARl — ¥ 2T R A @ Senior Management 2524 3% 4 alEERY 2 Blke 1238
WAL EER I LY, PRATZZZEFCAICIDFEBEINLZENDHNELEHESN
%o Senior Management O & B EICB W TIT A DBEATH Y SRR Il 2 5| 22
FTVRINHAZ LBk L7233 TH Y (must have been aware of a risk), EEIEIZ
B L 72 T A EH G OEINIZRY ¥ a VICEHMICIFFE N5 DZ TH->TWnAH 2 L8
SR & % B0 A SCEIC I TSR E R DIRE, SR O EICEESMZ S, 4T - fF
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TRl E OWHED A CHWREEAME T L THB Y, EBROFTREAFBIZ R E PRI TV,
K. I>74—ZAX2 EESHERORE

1. RENRFZEL S CICHRITORBEEAICEYT 2\ HOZE

PEAMRRE IS % FCA, PRADEED 20D cEP o BF 2 £BENCH LT,
LT 4 =R XY N EWNEATORETE IR S A4 E ] (exterritorial application) %
ahvrEns @,

F 72, SMRICHZE T 5 L HAERE (SMFs) OIWICBE LT, &4 ED 27V — 71
EEERANORBELFEN N ERE L TREI NS,

2. NEENER L EFEDOREE

NED, SMFs 7 2B L T 2016 4E 4T 12 1AV, 1EHEIC PRA, FCA %5 SMR (24 5 i &
DO LIS N A 50 REDPHRNTREND, CGC & &, £ EmICHMBGI A AE
TAHZELHIERTHOBERNERELE L THETE 55, BMERNHEOFSA K, A
VY= ABTHOMIR) F VD ERIZHY, T VYT VR=ZDOR{AZRLTH WX
9o JFIZNED & SMFs DWERIRD 5 VI X 5 BERESIHES 2 R EDBDH D, SAT0H%
BEICHET A2 RFOMECEIIBVNTHZOENEHEN S,

SMRIZERBEBE N R DA X — A ThH 525, LIGEESITEEL LITTRKE LA
W7 Bo YeE &b - a—F - BH] - A 7o 2% MR BEN SN, EEES L%
L AHDIT B, BFILRoOBENEH B EINS, FSMA ICHARAENS
SMR & ¥.7: 1), Code of Conduct DINEIIRALERFIEZT Y T+ —ARXA L POFHEDLH A9,

3. ZBRRU R

B & AR O FIEEATIC L 2 VL = & LT, BB ANRALEREa—F
& REEHLHIBRBIC X 2 HALE ) A 7 AR S S, ERES IR O B D o EIR
WCEDHRPAT LR T K 20, BEET O A & 2 i 2 BT O W53 —NE I L
TFEIMhREve REMANHIEE H 2§ 2RIDWIEIIREN L LEDNH 59 o

X. 2014 F£9 BRETHREE I —RL — b - H/NF 2 R - O— N OBEEHR Sl & _EfRMRST
IR DI E

HUhi % &3l (Board Evaluation) (ZHUE% & O @Y 7 Bife & R, B30I & kI

(20) Consultation Paper FCA15/10,PRA9/15 Strengthening accountability in banking: UK branches of foreign
banks,March 2015PRA CP14/14 and FCA CP14/13,Strengthening accountability in banking: a new
regulatory framework for individuals - Feedback on FCA CP14/13 / PRA CP14/14 and consultation on
additional guidance,March 2015.

(21) el aPE BB (PRA) B X O'SEARTBY B AR (FCA) 12 X 2 i il s SCH T 8T 0 3o wAL:
P SRS AR 2 B I3 2 3 2 > b, TR : 847 O3B A5 2 BH O P A 12032 a %
v I AEGYTIH S (2015 455 H 25 H, 2014410 H31 H),
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B DHGHER R OBEBRICD W T TN S GHli GBS ks X OB EA T
HY, Wik ENHEREEPREBE S TOIEES E 25 P,

T 2T 2014 4E 9 HSGETHBERE CGC ™ 2 #Matd 2 &, BUGHERAOSMME - ZHMEB L O
A0, B SEREO® - TOMS., SRR & 4R MEEORR, BT dL
72 % WU R R oG & AR I (SID) 3479 R EHia—Foz vyt Ak d
W 25 NEREUR B S EEIC 222 5 EEJEHI] (Main Principle) IC#ERH SN TWE 2 &%
Z %o $72FRCIZ 2011 AEMURE R X DFMIEICHE ST B4 A4 7 v 2 @ 2 AE L, FFliICHE$
LA gt 2R LT B,

HARM DT — FE R 5 &, %ECGC T & Y BARM 20Uk % &3l o H AR S
TWAIENER Do AFN, FEER, ML HED/NT v A, MR 2 &40, Bl S
O—RIBERE L ARMEL ST Y, EREFFMO T3 - W, RN, FESEH AT R %
& RN HUR R D FE IR ATV S, EENZBITFEI—KRL— b - HNF V AYED
A N BRI BT Lo Do H b SMROEMmICBWT LA, Y2 Vv T4 Tk
TEDIBIE & Gbt, BUH B &5 & MG E SO — RN ERBLELE 259,

X. $HWUIC—V 7 FO-REDEE—

APR, SMR % U CARWAEFEBIZ TN F VX, VAT 2TV A ¥ b ERRBERH
HaEASK, ZHEEMHZOOH 5. HARM T — F b FFE FSUESHE & —RIIEA
S, HGE RESHANCEAL SN D, N— PO — & O— KR 2 38 T o 15 THE CGC & )
bHAM I — FOEBREMOMEE LTaZHELNTEY, %ECGC X ) %A SMR &
BT A2v 70—y 7 20UEALTWS EWR b, APRIZ John Pottage v. FSA
(FS/2010/0033) SR 2 BRI > 7+ — A A ¥ M &25R®D7-SMRICWIFE N5 Z &1
B, MHDEMEZZEFOOH 5 HAM T — FORE, EHHEILICOWTDH S HOFIE
ERIC X 2B #2185 .

(ARl BT N RS S AL 22 L & O WFFe Bh i 4 2 AU L 72 F 28R o — 88T 5

SEI

PEEZ [ HAD S - FMEBOR] BERB A RS (2015 4F)
KHZER T30 B & FAE ] [FSCEE AR (2004 4F)
TR [SETH R - Bl SRS HEA] DR vy v h 7 L—7 (20124F)
WHAMATEU St B T B a—K L — b - 3N F 2 Z—20034F - 2012457 2 ¥ a v 7
T 2D S B A— | FR3ER — - BIME I - IVEE G (g a v 794 7 v ] W
(2013 4F) 6
(2015.7.20 % %4, 2015.8.17 5% #)

(22) BILGET TR L =R L —1b - HNF ¥ 2 =TS B IR DR -] B No.2043 (2014
FI9H13H) 1526 H,

(23) The UK Corporate Governance Code (September 2014) .

(24) Financial Reporting Council, Guidance on Board Effectiveness, March 2011, pp.11-12.
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# &

A, EE 4R B )0 @ Frifill BE Senior Management Regime (SMR) (24 fi % 24
T, Bl ERBE B O v Y ) ¥ 72 RRICE L 2RO 72, 2016 4 3 A MiATICIM T, HkwT
MO #ECE, VA5 AP EINTWD, Bk TR ELiEmziEI L, Hil~o
BAAEHLBESh, a—RL—1b - FNF U R a—F, EEEBEN &332 P
WTH 5o HERNIAIER; 1A & FEAVEURE 5 20 & IESET BAT HURE 52 O BB RE, FROT 1 A3
MESINTZDS, HNF ¥ ADFERNVEIC B LA SEARER]E O S E O T 3R b 5 v
BB TH 2 & OFEFRICTEH, SMR & EAE A RERE (SMFs), BICHUH; % 23 3Fili 0 B
2 HUMCFRR U7z SsCBR OB E RS2 THO 72 TEERRZAIT O, S Ko R %
#9 5,
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